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This Memonmdum of Agreement (MOA) COIISIiIuIos an apeemeIII ali .states 
Immigration and Customs Bnf'orcemcnt (ICE), a component of the : ~~ 

·"-Security"(DHS);Imd-~-SlieiitrsOl1ice, liereiliiifter re ~~K 
Enforcement Agency" (LEA), pursuant to which ICB authorizes up to a maximum of forty (40) 
nominated, trained, and certified LEA personnel to perform certain immigration enforcement 
functions as specified herein. It is the intent of the parties that these delegated authorities will 
enable the LEA to identify and process immigration violators in the State of Oklahoma. ICE and 
LEA points of contact for purposes of this MOA are identified in Appendix A. 

I. PURPOSE 

The purpose of this MOA is to set forth the terms and oonditions pursuant to wbich selected LEA 
personnel (participating LEA personnel) will be nominated, train~ and thereafter perform 
certain functions of an immigration officer within the State of Oklahoma. NothiDg coD1Bined 
herein shaH otherwise limit the jurisdiction and powers normally possessed by participating LEA 
personnel as members of the LEA. However, the exercise of the immigration enforcement 
authority granted UDder this MOA to participatiug LEA personnel shall occur ouly as provided in 
this MOA. This MOA also describes the complaint ptoeedures available to members of the 
public regarding Unmigration enforcement actions taken by participating LEA personnel 
pursuant to tbis agreement. 

n. AUTHORITY 

Section 287(g) of the Immigration and Nationality Act (INA), also codified at 8 u.s.c. § 
135700, as amended by the Homeland Security Act of2002, Public Law 107-276, authorizes the 
Secretary of the Department of Homeland Security, &ding through the Assistant Secrefaly of 
ICE, to enter into written agreements with a State or any political subdivision of a State so that 
qualified personnel can perform certain functions of an immigration officer. This MOA 
constitutes such a written agreement. 

m. POlley 

This MOA sets forth the scope of the immigration officer tbnctions that DHS is authorizing the 
participatiag LEA personnel to perfonn. It sets forth with specificity the duration of the 
authority conveyed and the specific lines of authority. including the requirement that 
participating LEA personnel are subjec:t to ICE supervision while performing immigration
related duties pursu8Dl to this MOA. For the purposes of this MOA,. ICE officers will provide 
supervision for participating LEA peISOnnel only as to iJDmigmtion enforcement fUnctions. The 
LEA retains supervision of all other aspects of the employment of and perforiDance of duties by 
participatmg LEA personnel. ' 

IV. ASSIGNMENTS 



Before participating LEA persomel receive authorization to perform immigration ofticer 
functions granted under this MOA, they must successfUlly complete mandatoty S-week traiDing 
for LEA and 4-week training for Detention Ofticen, as described in Section VOl, in the 

H-en(orcement-of-federal-immigratimrlaws-and-policles u provided"'"'by1CB JIiSttUCtOii iiiiQ-- - - -

thereafter pass examinations equivalent to those given to ICE officers. Only participating LEA 
personnel who are selected, trained. authorized, and supervised, as set out herem. have authority 
pursuant to this MOA to conduct the immigration officer t\mctlOllS enumerated in this MOA. 

Participating LEA personnel performing jmmigratiOll-re1ated duties pursuant to this MOA will 
be LEA and Detention officers assigned to the State of Oklahoma. 

v. DESIGNATION OF AUTIIORIZED FUNCTIONS 

For the purposes of this MOAt participatiog LEA personnel will be aothoriz:d to perform the 
following functions pursuant to the stated authorities. subject to tho limitations contained ill this 
MOA: 

• The power and authority to interrogate any person believed to be an alien as to his right 
to be or remain in the United States (INA § 281(aXl) and 8 C.F.R. § 287.5(a)(I» and to 
process for immigration violatioas those individuals who &Ie convicted of State or 
Federal felony otfenses; 

• The power to anest without warrant any alien enteriDa or attemptiag to unlawtbUy enter 
the United States, or any alien in the UDitecl States, if the officer bas JeUOn to believe the 
alien'to be arrested is in the United Slates in violation of law and is likely to escape 
before a wamuJt can be ob1aiJlcd. INA § 287(a)(2) and 8 C.P.R. 287.s(c){1}. 

• The power and authority to arrest without W8Il'8Dt for felonies which have been 
colDJDltted and which are cogoizable under any law of the United States regu1atina the 
admissioa. exclusion, ex.pulsiou, or removal of alieas, if them: is reason to beHave that the 
person so arrested has committed such felollJ and If there Is likelihood of the peDOD 
escaping before a WBmIDt can be obtained. INA § 287(a)(4) aDd 8 CoFeR. § 287.5(c)(2). 
Notification of ~ aaest must be made to ICE within twenty-four (24) hom; 

• The power and authority to serve warrants of arrest for immigration vioJatioDS pUlSU8Dt 
to 8 C.FJt § 287.S(eX3); 

• Tho power and autho~ to administer oaths aDd to take and consider evideDce (INA § 
287(b) and 8 C.F.R. § 287.5(8)(2». to complete ~ crimiDaI alien prcwssing, 
iacludiDa fiDgerprintiDg. photognrphia& aud interYiewiDg of aliens, as well as- the 
preparation of affidavits aad Che 1aldng of swom statements for ICE supervisory review; 



• The power and authority to prepare charging documents (INA Section 239, 8 C.F.R. 
239.1; INA Section 238, 8 C.F.R 238.1; INA Section 241(aXS), 8 C.F.R 241.8. INA 
Section 23S(b)(l), 8 C.F.R. 23S.3) including the preparation of a Notice to Appear (NT A) 
application or other charging document, as appropriate, for the signature of an ICE 

- ....•. '---officer for aliens in-categorles esblbtished by le~·---·--·· 

• The power and authority to issue immigndion detainers (8 C.F.R. § 287.7) aDd 1.213, 
Record of Depor1able/lnadmfssible Alien, for processing aliens in categories established 
by ICE supervisors; and 

• The power and authority to detain and transport (8 C.F.R. § 287.5(c)(6» arrested aliens to 
ICE-approved detention facUities. 

VI. DBTBNTION ISSUES 

The LEA is expected to pursue to completion prosecution of the state or local chaqes that 
caused the individual to be taken into custody. fCB wiD assume custody of individuals who have 
been convicted of a State or local offense ouly after such individuals have concluded service of 
any sentence of incarceration. ICE will also II8IIUIDO custody of aliens with prior criminal 
convietioDS and when immigration detention is requbecI by statute. The ICE Detention and 
Removal Field Officer Director or her designee wiD assess on a case-by-case basis the 
appropriate removal vehicle to be employed and/or whether to assume eu&tody of individuaJs 
that do Dot meet the above criteria based on special interests or other extenuatfng circumstances 
after processing by the LEA The immigration laws provide ICB Detention and Removal 
Opendious (ORO) with the discretion to ID8D8gC limited ICB detention resources. and IeB Field 
Office DirectmB may exercise this discretion, in appropriate cases, by decliDiDg to detain aliens 
whose detention is not mandated by federal statute. 

If ICE determiDes that it is necessary, tho LEA wiD eoter iDto an IDter-Governmenta1 Service 
Agreement (lGSA) with ICE pursuaot to which. the LEA wiD provide. for a reimbursable fee, 
deteutiOB of iIlcarcended aliens in LEA fici.)ities, upon the completion of their seotencea. The 
LBA faciIi1J will be expected to meet the ICB deteDtiOD standards for either a less thaD 72-hour 
or over 72-bour faciUty as determined by ICB, and consistent with the anticipated detention 
period. 

The parties undemand that the LEA wiD DOt coatinue to detain an allen after that alien is eUgible 
for release iiom the LBA's custody in acconlance with applicable law and LEA polley, except 
for a period of up to 48-JJ0urs. excludiug Satmdays, SIJIlda,B. and any holiday, pumI8IIt to an 
ICB detainer issued in accordance with 8 C.F.R. § 287.7, absent an IGSA in place as described 
above. 

Upon completion of pocessing and release 10m the LBA's detention facilities of an Individual 
who participadDs LEA pcJSODDCI have dctennined to be a removable alien. the alien will be 
Il8Dspo11ed by the LEA OD the same day to an ICE desigaated office or facility, after Dotitic:atiOD 
to and COOntinatiOD with the ICE supervismy officer. so that no ftuther detention costs wiD be 
incurred by ICE. 



VD. NOMINATION OF PERSONNEL 

The LEA will nominate candidates for initial training and certification under this MOA. For 
----eacb-amdidate,-IOE- may ""request-any-Wormation''''ecessary-for-a-background-cheelnmd-m

evaluare a candidate's suitability to participate in the enforcement of immigration authorities 
under this MOA All candidates must be United states citizens. All candidates must have at 
least two ycars of LEA work experience. All candidates must be approved by ICB and must be 
able to qualify for appropriate federal security clearances. 

Should a candJdate not be approved, a substitute candidate may be submitted if time pennits such 
substitution to occur without delaying the start of 1raiDIng. Any firt1U'e expansion in the number 
of participating LEA personnel or scheduling of additioual training classes may be based on an 
oral agreement of the parties, but will be subject to all the requirements of this MOA 

VID. TRAJNINO OF PBRSONNEL 

ICE will provide participating LEA personnel with the mandatoty 4 and S week training tailored 
to the immigration functions to be performed. 

Training wiD include, among other things: (i) discussion of the terms and limitations of this 
MOA; (ii) the scope of immigmtion officer authority; (iii) relevant immigration law; (iv) the ICB 
Use of Force Policy; (v) Civil Rights lawa; (vi) the U.S. Department of Justice "Guidance 
Regarding the Use Of Race By Federal Law Enforcement Agencies." dated 1une 2003; (vii) 
public outreach and complaint procedures; (viii) liabiIity issues; (ix) cross-cultural issues; and (x) 
the obligation UDder federal law and the Vienna Convention on ConsuJar Relations to make 
proper notification upon the arrest or detention of a foreign D&tionaJ. 

Approximately one year after tho participating LEA peaonncl arc tmiaed ad certified, ICE may 
pIOVide additioD8l updated training OD relevant administrative, legal, and opemtioDal issues 
related to the peIformanc:e of immigration officer timctions, unless either party terminates this 
MOA pUl'SUlllt to Sectioa xx. below. Local training on relevant issues will be provided on an 
ongoing basis by IeB supervison or a dcsigoated team leader. 

IX. CERTIFICATION AND AUllIORlZATION 

The ICE TralaJng DmsioD wiD certify in writing to tho ICE Special Agent in Charge and/or the 
ICE Field Office Director in Dallas, Texas the DBDle8 of those LEA personnel who successfully 
complete uaiDing and pass aU required testing. Upon receipt of TmiDiDg Division certification, 
the ICE Special Agent in Charge aadlor the ICE Field Office Director in Dallas. Texas will 
provide the participating LEA perscmneI with a signed aulhoriDtion to perfonn specified 
functions of an jmmjgndion officer for an iaitial period of one year from tho date of the 
atdhorizatiOD. ICE will also provide a copy of the audmri22ltion to the LEA. The ICE 
supervisory officer, or designated team leader, wiD evaluate the activities of all persoDIlcl 
certified under this MOA. 



Authorization of participating LEA personnel to act pursuant to this MOA may be revoked at 
any time by ICB or the LEA. Such revocation will reqube immediate notification to 1&e other 
party to this MOA. The LEA point of contact (POC) and the ICE Special Agent in Charge 
and/or the ICE Field Office Director in Dallas, Texas will be responsible for notification of the 

.... '~appropriate-persoDDel-m"1heir-respectjve"ageci • O"A""JIiIlI1:U6slifiilc" ~ . . .. 
revocation of all immigration enforcement authorizations delegated hereunder. 

X. COSTS AND BXPBNDI1URBS 

Participating LEA personnel will carry out designated fimctions at the LEAYs expense, including 
salaries and benefits, local transportation, and official issue material. 

ICE will provide the ins1ructors and training materials. The LEA is responsible for the salaries 
and benefits, including overtime, for all of its personnel being trained or performing duties under 
this MOA, and for those personnel performing the regular fimctiODS of the participating LEA 
personnel while they are receiving training The LEA will cover the costs of all LEA candidates' 
travel, bousfns, and per diem aftUiated with the training requiMd for participation in this 
agreemenL ICB is responsible for the salaries and benefits of all of its personnel, including 
instructors and supenisol9. 

I 

If ICE detenniDes that it is necesury, the LEA will enter into an Inter-Oovemmenta1 Service 
Agreement (lGSA) with ICE pursuant to which LEA will provide, for a reimb1US8ble fee, 
transportation for all incarcerated aliens in the LEA's facilities, upon the completion of their 
sentences, to a ficility or location designated by ICB. IfICB detenDines that It is necessary, the 
LEA will provide ICE.· at DO cost, an office within each participating LEA fi1cility for ICE 
superviSOI)' employees to work. 

ICB agrees to be responsible for the purcbase, iDstaJIatlOI1, and maintal8DCe of technology 
(computerllAFISIPhoto and simUar hardware/software) aecessary to support the investigative 
functions of participatiDg LEA personnel at each LEA facility with an active 28100 program. 
The use of this equipment Is to be limited to the pertbmumce of responsibJlides authorized by 
this MOA under section 28700 of the INA by participating LEA personnel. ICB also agrees to 
provide the o.cccssary technological support 8Ild software updates for use by puticipatiug LEA 
personnel to accomplish tho delegated fimctioDS. Such banIware, software. and other tecbnology 
purchased or provided by ICE, sball remain the property of ICE and sba1l be returned to ICE 
upon termination of tis apeemart, or whcn deemed necessary by the ICE Special Aaeat in 
Charge and/or the ICE Field Office DiIector in Dallas, Texas. 

XI. ICE SUPERVISION 



Immigration enforcement activities conducted by the participating LEA personnel wiD be 
supervised and d1rected by ICE supervisory officers or the designated team leader in Dallas, 
Texas. Participating LEA personnel are not authorized to perfonn immigration officer functions, 
except when working under the supervision of an ICB officer, or when acting pursuant to the 

- . ·-gutdanCtfprovfded-by·an"1elt1lgent.-p~1'&'SdllJR!hImU~y dOll" to tIm-- .•. 
ICE supervisory officer within 24 hours of any detainer issued under the authorities set forth in 
this MOA. The actioDS of participating LEA peI80llDCl wiD be reviewed by ICB supervisoIy 
offic:ers on an ongoing basJs to ensure compliance with the requirements of the immigration laws 
and procedures and to assess the need for individual additional training or guidance. 

For pmposcs of this MOA, ICE of6~ will supervise par1iclpating LEA personnel only as to 
immigration enforcement f\mctiODS. The LEA mains supervision of all other aspects of the 
employment of and performance of duties by participating LEA personnel. 

In the absence of a written agRCIDent to the contrary, the poHcica and procedures to be utilized 
by the participating LEA personnel in exerciJina these authorities shall be DHS and ICE poHcies 
and procedures. including the ICE Use ofFOIQl Policy. However, when engaged in immigntion 
enforcement activities. no paJticipating LBA persounel will be expected or requbed to violate or 
otherwise &il to maintain the LEA's rules, staDdatds, or policies, or be required to &il to abide 
by restrictions or Umitations as may otherwise be imposed by law. 

If a canDIct arises between an order or direction of an ICE supervisory officer or a DHS Of ICE 
policy and the LEA's roles, standards, or policies, 1he coDflict shall be promptly reported to the 
ICB Special Agent in Charge and/or the ICB Fi4;ld Office Director in Dallas, Texas, or designees, 
and the LEA. or designee, wheD cilcumstances safely allow the CODcem to be raised. The ICE 
Special Agent in Charge and/or the ICE Field Office Director in Dallas, Texas and the LEA POe 
sball8UaDpt to resolve the conflict. 

XII. REPORTING REQUIREMBNTS 

The LEA will be RSpoDSiblc for trackiDa aod maintajnjog accurate data and statistical 
infonnatiOD for their 287(g) program, iDclwIIDg 8D)' speciftc tracking data requested by ICE. 
Upon ICS's request, such data and infollllBtion sball be provided to ICE for comparison and 
verification with ICE's own data and statistical information. as well as for ICE's statisticaJ 
reporting requirements and to help ICE assess the progress and success of tim LEA's 28700 
program. 

xm. LIABILITY AND RBSPONSmILITY 

If any participating LEA persoDDCl _ die subjects of a complaint of any sort that may result in 
that iDdMduai receiving employer discipUae or becoming the subject of 4l crimJDa1 ilMstipticm 
or civil lawsuit, the LEA shall, to the extent allowed by state law, immediately notify ICE oCtile 
existence and Datwe of the complaint. The molu1ion of the complaint sball also be promptly 
reported to ICE. Complaints Ieplding the exercise of immigration enforcement authority by 
participatiDg LBA pcr80aael aha1I be handled as described below. 



Except as otherwise DOted in this MOA or allowed by federal law, the LEA will be responsible 
and bear the costs of participating LEA personnel with regard to their property or personnel 
expenses incurred by reason of death, injUl)'. or incidents giving rise to liability • 

. -.... ----pmfclpating :tEA' personnel-wIU-cmlY'be treated as ·federat·employees for purposes ur-tb-e
Federal jort Claims Act, 28 U.S.C. §§ 2671-2680. and worker's compensation claims, S U.S.C. 
§ 810J et seq., wbea performing a ftmction as authorized by this MOA. 8 U.S.C. § 13S7(g)(7). It 
is the understanding of the parties to this MOA that participating LEA personnel will enjoy the 
same defeuses and immunities available to ICE officers from penonalliabiUty arising from tort 
lawsuits based on actions conducted in compliance with this MOA. 8 U.S.C. § 13S7(g)(8). 

Participating LEA personnel named as defendants In litigation arising from activities carried out 
under this MOA may request representation by the U.S. Department of Justice. Such requests 
must be made in writing directed to the Attorney General of the United States, and will be 
bandied in coordination with the ICB Special Agent in Charge anellor the ICE Field Office 
Director in Dallas, Texas. Requests for representation must be presented to the ICE Office of the 
Chief Counsel at 8101 N. StemmODS Freeway, Dallas. Texas. 75247. Ally lequest for 
representation and related comspondence must be clearly marked "Subject to Attomoy-CUent 
Privilege." The Office of the CbiefCounsel wiD forward the individual's request, together with 
a memorandum outliuing the tBctuaI basis underlying the event(s) at issue in the lawsuit, to the 
ICE Office of the Principal Legal Advisor, which will forward the request, tho faccuaJ. 
memorandum, and an advisory statement opeg whether such representation would be in the 
interest of the United S1atcs, to the Dim:tor of the CcmstitutioDBI and Specialized Torts Staff, 
Civil DivisioD, Department of Justice. ICE will not be Hable for defending or indemnifying acts 
ofinleational misconduct OD the part of participating LEA personnel. 

The LEA asm:s to cooperate with any federal investigation reJatecl to this MOA to the fiill extent 
of its available powers. It is undeJstood that Information provided by any LEA personnel UDder 
threat of disciplinary action in an administrative investigation cannot be used against that 
individual in subsequent crimiuaI proc«dings, consisteDt with Garrity v. New Jersey. 385 U.S. 
493 (1967). 

A!J the activities of participating LEA personnel under this MOA me undertaken under federal 
authority, the participatiDg LEA personnel will comply with federal standanls and guideUnes 
relating to the Supreme Court's decision in Gislio v. United ffl&! 405 U.S. ISO (1972), and its 
progeny, which relates to the disclosure of potential impeachment information about possible 
willlesscs or afliants in a criminal case or investigation. 

XIV. COMPLAINT PROCEDURES 
. 

The complaint repcn1iDg and zesolutioa procechue for .negations of miscoll4luct by participatjag 
LEA pcr8Onnel, with !egan! to activities undertaken under the authority of this MOA. is included 
at Appendix B. 

XV. CIVIL RIGHI'S STANDARDS 



Participating LEA personnel who perform certain federal immigration enforcement functions are 
bound by all federal civil rights statutes and regulations, including the U.S. Department of 
Justice "Guidance Regarding the Use of Race by Federal Law Enforcement Agencies" dated 
June 2003. 

. ........ _-
PamcipatiJJg LEA penoonel will provide an opportunity for subjects with limited English 
language proficiency to request an interpreter. Qualified foreign language interpreters will be 
provided by the LEA u needed. 

XVI. STEERING COMMl1TEE 

The ICE Special Agent in Cbarge andlor the ICE Field Office Director in DaUas. Texas and the 
LEA POe shall establish a steering committee that will meet periodically to review and 8SSC8S 

the immigration enforcement activities conducted by the participating LEA personnel and to 
ensure compliance with the terms of this MOA. The steenog committee will meet periodically 
in the State of Oklahoma at locations to be agn:ed upon by the parties, or via telecoDference. 
Steering committee participants will be supplied with specific information on case reviews, 
individual participants' evaluations, complaints filed, media coverage, and, to the extent 
practicable, statistical information on increased immigration enforcement activity in Tulsa 
County. An initial review meeting will be held no later than nine months after certification of 
the initial class of participating LEA persoDllCI UDder Section IX, above. 

XVU. COMMUNITY OUTREACH 

The LEA may. at its cIiscmioa, engage in commUDity outreach with individuals and 
organiutioDS expressing an inteJest in Ibis MOA. ICE may participate in such outreach upon the 
LEA's request. 

xvm. RELATIONS wrrH TIfENEWS MEDIA 

The LEA may. at its discretion, commUDicatc the subs1allce of this agrraueot to organimiODS 
and groups expessiDg aD interest in the law eilf'orcement activities to be =sapd in under this 
MOA. 'Ibis MOA also descnDes the complaiDt procedures available to members of Ute public 
regantiDg actions taken by participatiDg LEA per&OlUlcl pursuant to tbis agreement. 

The LEA hereby agmes to coonIinate with ICE regarding information to be leleasecl to the media 
regilding aoDS taken under this MOA. The points of contact for ICE and the LEA for this 
purpose ans identified in Appendix C • 

. XIX. MODIFICATION OF nus MOA 

Modifications to this MOA must be proposed in writiag and approved by the signatories. 

xx. DURATION AND TERMINATION OF nus MOA 



This MOA will remain in effect from the date of signh1g until it is terminated by either party. 
Either party. upon written notice to the other party. may terminate the MOA at any time. A 
termination notice sba11 be delivered personally or by certified or registered mail and termination 
sball take effect immediately upon receipt of such notice. . 

-- ... ---_ ............... -"-_ ....... _ ..... ----_._------_._--_._._.-_ .. _ .. 
Either party, upon written or oral notice to the other party, may temporarily suspend activities 
under this MOA when resomee coDStra1nts or competing priorities necessitate. Notice of 
termination or suspension by ICE shall be given to the LEA POC. Notice of termination or 
suspeusion by the LEA shall be given to the ICE Special Agent in Charge and/or the ICE Field 
Officc Director in Dallas, Texas. 

Except for the provisions contained in Section xm, this MOA does not, is not intended to, shall 
not be construed to. and may not be relied upon to create, auy rights, substantive or procedural. 
enforceable at law by any penon in any matter, civil or crimiDal. 

By signing this MOA. each party represems it is fuUy authorized to enter into this MOA. and 
accepts the terms, responsibUitics. obHgatioDB, and IimitatioDS of this MOA. and agrees to be 
bound thereto to the fullest extent allowed by law. 

Date: # Date: 7{q(OZ 

~ ~~~45~"l1-:!=~~:=Ol .' 
Immigration and Customs Bnforcement Tulsa, Oklahoma 
Office of Homeland Security 

Date: ~/lelo7 

i!:::') fYl ~J.->c-! 
Ju1eiers 
As t Secretary 
Immigration and Customs Enforcement 
Office of Homeland Security 
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APPENDIXB 

COMP~PROCEDURE 

---._.---- -_ .. 

This MOA is an agreement between DHSIICE and the Tulsa County Sheriff's Office, hereiDafter 
referred to as the "Law Enforcement Agency" (LEA), PUISU8llt to which selected LEA persoDDel 
are authorized to perform immigration enforcement duties in specific situations under Federal 
authority. As such, the training, supervisiOD, and performance of participatiDg LEA persmmel 
pursuant to the MOA, as well as the protections for individuals' civil and coDStitu1ioual rights, 
are to be monitored. Part of that monitoring will be accomplished through these complaint 
reporting and resolution procedures, which the parties to the MOA have agreed to follow. 

The MOA sets forth the process for desigoatioo. training, and certification of certain LEA 
personnel to perform certain immigration enforcement ftmctions specified herein. Complaints 
filed against those personnel in the course of their non-immigration duties will mnain the 
domain of the LEA and be bmdled in accordance with the LEA's Manual of Policy and 
Procedures, or equivalent rules, regulations or procedures. The LEA will also handle c:omplaints 
filed against personnel who may exercise immigration authority, but who are not designated and 
certified under this MOA. The number and type ofibe latter complaints will be monitored by the 
Steering Committee estabUshed under Section XVI of the MOA. 

In order to simplify the PfOCOSS for the public, complaints against participating LEA personael 
relating to their immigration enforcement ~ be reported in a number of ways. The ICE 
Headquarters Office of Professional Responsibility (OPR) and die LEA's Administrative 
Investigations Unit will coordiDate complaint receipt and investigation. 

The ICE OPR will forward complaints to the J)epaatmeot of Homeland Security's Office of 
Inspector General (DHS 010) as appropriate for review, and eJJSUIC notification as IHftSS8I)' to 
the U.s. Deputmeot of Justice Civil Rights DMsion (DOJ CRD). The ICE OPR will coordiDate 
complaints related to paJticipating penoDDal with the LEA's Administrative ID\IestIptiODS Unit 
as detailed below. Should cin:umstances wammt investigation or a complaint by the DHS 010 
or the DOJ CRD, tbis will DOt preclude the DHS 010, DOJ eRD, or ICE OPR ftom coJJducting 
the investigation in coordination with the LEA's Administrative Investigations UBit, when 
appropriate. 

The ICE OPR wiD adhere to established procecImes relating to reportiDs and resolving 
allegations or employee misconduct, and the LEA's AdmiDistrative Investigations Unit will 
follow applicable LEA policies and procedures, peI8OlUle1 rules, state statutes, and collective 
bargaining agreement requirements. 
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1. Complaint Reporting Procedwes 

Complaint reporting procedures shall be dissemiDated as appropriate by the LEA within facilities 
under its jurisdiction fm English and other languages as appropriate) in order to ensure that 

.... -"IiRhVidiiiiJ8ate aware of die aYBni6ih1j' of such proi:eaUres. . ._-- ......... - .. ~-. 

Complaints will be accepted from any source (e.g.: (C~ LEA, participating LEA personnel, 
inmates. and the public). 

Complaints can be reported to federal authorities as follows: 

1. Telephonically to the ICE OPR at the Joint Intake Center (nC) in 
Washington, D.C. at the toll-free number 1-877-246-8253, or 

2. Telephonically to the OPR Duty Officer, 45 N.B. Loop 410, Suite 600, San 
Antonio, Texas, 78216. or (210) 366-5800 Office, (210) 366-5855 Fax. 

3. Via mail as follows: 

U.S. Department of Homeland Security 
U.S. Immigration and Customs Enforcement 
Office ofProfessiooal Responsibility 
425 I Street, NW 
Room 3260 
Washington, D.C. 20536 

Complaints can also be referred to and accepted by any of the following LEA entities: 

1. The LBA's ProfessionaJ Standards Section 

2. The supervisor of any participating LEA personnel; or 

Captain Linda Devoe 

2. RBri~ofComphdots 

500 S. Denver, Tulsa, OkJahoma, 74103 
(918) 596-5708 

All campJaints (WIiUell or oral) reported to the LEA directly, which involve activities coamected 
to immigration enfol'C8DlCnt actillities authorized UDder this MOA, wiD be reported to the ICE 
OPR. The ICE OPR wiD verify participating personnel status UDder the MOA with the 
assistance of the Special Agent in Charge of the ICB OfIice of InvestigatiODS m the State of 
Oklahoma. Complaints m:eived by any ICE eatity will be reported directly to the ICB OPR as 
per existing ICE policies and procedures. 
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APPENDIXC 

PUBLIC INFORMATION POINTS OF CONTACI' 

... -. -Pursuant-1a°SectioD·wm"f1he-MOA,-tIle°"Signatorles qtee-~y--
release of information to the media regantiDg actions taken under this MOA. The 
points of contact for cooJdiDatiDg such activities are: 

For the LEA: 

Deputy Catherine Curtin 
Public Infonnation Officer 
500 S. Denver, Tulsa, Oklahoma, 74103 
(918) 596. 560J 

For ICE: 

CarlRusnok 
Director Of Communications ICE Cen1ral Region 
7701 N. Stemmons, Dallas, Texas, 75247 
(214) 905-5292 


